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Acknowledgement of Country

In the spirit of reconciliation, the Workplace Gender Equality Agency acknowledges the
Traditional Custodians of the country throughout Australia and their connections to the
land, sea and community. We pay our respects to their Elders past and present and
extend that respect to all Aboriginal and Torres Strait Islander peoples today.







Gender segregation

is a persistent feature of
the whole Australian
labour market

Gender
composition

by pay
quartile

Total workforce |73 76%

Promotion | 74 75%

Promotion from non-mgr to mgr [/ 74% Upper quartile {177 B3%

Workforce Internal appointment [ 7344 73% Upper-middle quartile | [34 84%

movements ) . .
External appointment | 714 75% Lower-middle quartile |/772 78%

Resignation | »#27 78% Lower quartile [&{:57 64%



Why is there a difference
between what women

and men are earning?

CEO or equivalent

Head of Business

Key management personnel

Senior manager

General manager

Other manager

Clerical and administrative workers
Community and personal service workers
Labourers

Machinery operators and drivers
Professionals

Sales workers

Technicians and trader workers
Other

Women | Men




Retention levers
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